Flying Saddle Resort
Employment Begin

6/1/2019 - 6/15/2019
We prefer students to arrive from late May through early to mid-June. This is somewhat
flexible, but the earlier a student can arrive, the better. Preference will be given to those
students who can arrive in late May or early June.

Employment End

9/25/2019 - 9/30/2019
Students must be able to work until late September. As with the arrival dates, we need
students who can stay until at least the last week or so in September.

Average Work Hours
Frequency of Pay
Drug Testing
Are Employees Offered Bonuses?
Number of International Staff
Housing Available

40
Every week
No
Yes. $2.00/hr SEASON-END BONUS. Bonus paid provided student works from agreed upon
start & completion dates. No bonus if students leaves earlier than date agreed upon.
20
Yes

Housing Type

Apartments

Housing Cost

$35 per week

How much is the Deposit
When is Deposit Due?
Deposit Instructions
Estimated Startup Cost

$100.00
Payroll Deducted
$75.00 is refundable provided linens and kitchen utensils are returned clean, apartment is
thoroughly cleaned and there are no damages to apartment. ($25.00 is not refundable)
$500.00

Additional Housing Information

We provide all bed/bath linens along with kitchen utensils, microwave, etc. Fully furnished
and very convenient for students. 2 students per bedroom. Rental amount of 35.00 per
week covers all rent and utility charges. Apartments are located on the resort property. We
also provide bicycles for the students to ride to Alpine, Wyoming (approx. 1 mile) and for
recreation.

Guidelines

Students must be "JOB FLEXIBLE" to work at the Flying Saddle. Students must agree to work
in HOUSEKEEPING (just in case). Working hours early and late in the summer are somewhat
dependent upon resort occupancy & business climate and conditions.

Employee Benefits

Free Internet and a bicycle are provided along with an exercise room and tennis/basketball
court. $2.00/hr. SEASON-END BONUS is paid provided students work the dates we agree
upon. Bonus is paid at the end of the working season in a lump sum check. Performance
raises are possible. Employee food discount applies in the restaurant or lounge.

Community
Resort Summary

Remote Community
We have owned the Flying Saddle Resort for ten years & have completely remodeled or
built all new facilities. The Resort has 57 rooms and log cabins, a restaurant, lounge, liquor
store, gift shop, indoor swimming pool and hot tub, tennis/basketball court, all on the
banks of the Snake River. The overall property consists of 7 beautifully landscaped acres
surrounded by mountains. Alpine is a small town of about 2,500 people - remote location,
but with grocery store, restaurants, banks, pubs, and retail. Only 35 miles south of Jackson
through beautiful Snake River Canyon. There is morning/evening commuter bus service to
and from Jackson (small fee required). We also provide bicycles for employees to use when
going to Alpine or recreating. A tennis/basketball court along with an exercise room are
located on the Flying Saddle property & can be used by students. Employees can fish in the
Snake River located just behind the resort. Check our website at
www.flyingsaddleresort.com for photos of the property, resort, surroundings, etc. A great
place to spend your summer season!

Available Positions
Position

($) Wage Rate

Description

Tips

Bonus

Front Desk

10

per
hour

Excellent English & guest service skills are required. In
addition, proper telephone etiquette is a must. Front
Desk staff checks our guests into/out of the resort, takes
on-line & telephone reservations, and works directly
with our guests. To work at the front desk, you must be
friendly, outgoing, and personable. You cannot be shy,
and you have to be a real "people person". Remember,
everyone hired agrees to work in Housekeeping if the
need arises.

No

Yes

Chambermaid/Housekeeper

10

per
hour

Primary job will be cleaning motel rooms abd common
areas; vacuum/dust/mop, change bed/bath linens,
collect trash, stock maid supply/linen closets, assist in
laundry, police parking lots and grounds, other misc.
duties assigned by supervisor/manager. Most of the jobs
offered are in housekeeping, plus everyone must agree
to work in housekeeping if there were to be an
emergency or if needed.

No

Yes

General Food and Beverage

10

per
hour

This is a varied job. Students can cover and work in
many different positions in our kitchen and/or
restaurant. Kitchen Support/Back of House jobs can
include
food
prep,
dish
washing,
kitchen
sanitation/organization, food stocking, etc. Front of
House duties could include bussing, table prep/set up,
breakfast buffet set up/take down, cleaning dining
room/bar seating areas, serving. Tipping can occur
depending upon the situation. A flexible position.

No

Yes

10

per
hour

Job entails indoor & mostly outdoor work. Duties can
include Light interior/exterior maint., laundry asst.,
stocking supplies/linens, trash disposal, parking
lot/grounds/interior common areas/carpet - cleaning,
painting, housekeeping possible, & Misc. Duties As
Assigned & possibly Cleaning Rooms/Housekeeping.

No

Yes

Worker

Resort Worker – Position will
be assigned upon arrival

